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HULL CITY’S SAFEGUARDING CHILDREN AND ADULTS AT RISK 

POLICY  

  

Hull City’s Safeguarding Statement: 

The safety of children and adults at risk is of paramount importance to Hull 

City Tigers and we shall continue to do our utmost to help safeguard children, 

young people and adults at risk in our care. 

At Hull City, we believe that football should be an enjoyable activity for everyone 

whether as a participant or spectator, child or adult. We continue to do all we 

can to encourage the participation of all sectors of the community and to make 

the involvement in football a healthy, life-enhancing and safe experience. 

As a Club, we are fully committed to safeguarding and providing a safe 

environment for children, young people and adults at risk and will always take 

appropriate action to ensure children, young people and adults at risk are safe. 

We fundamentally believe that safeguarding and promoting the welfare of 

children is everyone’s responsibility.   

Introduction:  

Hull City has developed a number of policies and procedures designed to ensure that 

children, young people and adults at risk can enjoy the range of opportunities open to 

them to participate in football in a safe environment and that their protection and safety 

is maximised at all times.  

Hull City Tigers fundamentally recognises our key responsibility to safeguarding the 

welfare of children and adults at risk, by fully committing to the practice which protects 

them from any form of harm. Everyone at Hull City Football Club has responsibility to 

make sure that the wellbeing of children and adults at risk is put first and that everyone 

who comes into contact with children, young people and adults at risk has a key role 

to play.  

For more information on Hull FC safeguarding, please take a look at our guides for 

children, young people and adults at risk on our website. 
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Safeguarding Team: 

Hull City Tigers has a Safeguarding Team, who can be contacted should you have 

any concerns. They are as follows: 

Caroline Adamson    Safeguarding Manager           07525873309 

David Beeby              Lead Disclosure Officer          01482 358360 

Kayleigh Jackson     Tigers Trust Safeguarding Officer            07946368998 

Caroline Adamson    Academy Safeguarding Officer                07525873309 

Chris Ayre     SMC Safeguarding Officer                         01482 358306 

Kayleigh Jackson     Arena Safeguarding Officer                       07946368998 

Karen Clark               HR/ Admin Safeguarding Officer                01482 358300 

 

How we safeguard children, young people and adults at risk: 

Safeguarding is placing the safety and wellbeing of children, young people and adults 

at risk at the centre of what we do. We aim to value, listen, encourage and respond to 

children, young people and adults at risk views, and want to ensure that children, 

young people and adults at risk to feel safe and happy.  

Hull City are committed to ensuring the safety and wellbeing of children, young people 

and adults at risk in the following ways: 

Recruitment:  

In making sure that we recruit people who are safe and suitable to work with children, 

young people and adults at risk. Hull City Tigers intend to ensure that.  

• All staff, full or part time and including volunteers, having access to, and working 

with, children, young people, and adults at risk have a disclosure and barring 

check. 

• All staff must supply at least two references as part of the recruitment 

procedure. 

• All relevant staff receive appropriate safeguarding training and guidance. 

• All staff are instructed to report any concern/disclosure or any form of alleged 

abuse to a Safeguarding Manager and/or Safeguarding Officer. 

• All staff and volunteers receive any support they may need. 
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Policies and Procedures: 

In providing a range of policies, procedures and guidance for staff and volunteers 

which are kept updated and easily accessed. These policies include: 

• Safeguarding and child protection policies including reporting poor practice 

• Safeguarding and protecting adults at risk 

• Recruitment  

• Whistle-blowing  

• Complaints policy/ process 

• Data protection and confidentiality 

• Anti-bullying policy  

• Racism, Equality and Diversity 

• Prevent Policy 

• Serious violent crime 

• Health and Safety 

• Codes of Conduct 

All these policies are available to staff on the intranet or by contacting the Safeguarding 

Team. 

Training:  

By ensuring that staff and volunteers are provided with regular training and undertake 

the EFL safeguarding and FA safeguarding online training.  

Information:  

By ensuring that children, young people and adults at risk and their parents/carers are 

always listened to, have access to information as to where to get help should they 

have concerns.  

We do this via leaflets, contact cards, information in programmes, display posters and 

children, young people and adult’s at risk guide on our website. 

Things we ask staff to remember when dealing with children, young people or 

adults at risk: 

• Create a positive environment that promotes football as a healthy, enjoyable 

and life-enhancing experience.  

• Treat everyone with respect, setting a positive example for others. 
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• Ensure another adult is present or within sight or hearing of an activity or 

interaction with a child/young person or adults at risk. 

• Respect personal space and privacy. 

• Make sure that your actions cannot be misinterpreted by someone else. 

• Challenge unacceptable behaviour. 

• Never put a child, young person, adults at risk or yourself in a vulnerable or 

compromising situation. 

• Do not have inappropriate physical, verbal or social media contact with others. 

• Do not keep allegations or suspected abuse to yourself, you must report them 

to the Safeguarding Manager. 

• Do not keep poor practice to yourself you must report them to Safeguarding 

Manager.  

Safeguarding Children and Young People under 18 years of age 

Hull City Tigers endorses the following statement:  

Every child or young person, defined as any person under the age of 18 

(Children Act 1989), who plays or participates in football should be able to take 

part in an enjoyable and safe environment and be protected from abuse. 

This is the responsibility of everyone involved in football. Football recognises 

its responsibility to safeguard the welfare of all children and young people by 

seeking to protect them from physical, sexual or emotional harm and from 

neglect or bullying. All children and young people have the right to be safe, 

valued and listen to. 

Key Principles 

• The child’s welfare is, and must always be, the paramount consideration. 

• All children have a right to be protected from abuse regardless of their age, 

gender, disability, culture, language, racial origin, religious beliefs or sexual 

orientation. Children with special educational needs and disabilities can face 

additional safeguarding challenges.  

• All suspicions and allegations of abuse will be taken seriously and responded 

to swiftly and appropriately. 

• Working in partnership with other organisations, children and young people and 

their parents and carers is essential 

 

(Affiliated football’s safeguarding children policy statement) 
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What is abuse? 

Abuse is anything another person does that causes harm, abuse can happen 

anywhere including within families, between friends and within the community and 

organisations, including football. Knowing what to look for is vital to the early 

identification of abuse and neglect. It is essential in order to safeguard the welfare of 

children, and young people that all staff are aware of indicators of abuse and neglect 

so that they are able to identify cases of children who may be in need of help or 

protection. If you’re unsure, you should always speak to the Safeguarding Manager.  

Indicators  of abuse and neglect:  

Physical Abuse:  

A child or young person is physically hurt or injured or is given alcohol or drugs. 

Physical abuse also includes hitting, smacking, slapping, burning scolding, throwing 

things, spitting shaking or suffocating.  

Warning indicators can include: repeat or multiple bruising,  explanation which is not 

consisted with the injury, several different explanations for the injury, unexplained 

delay in seeking treatment and reluctance to give information.  

Sexual Abuse: 

 An adult or peer of either sex, uses a child or young person to meet their own sexual 

needs. This includes children who are sexually exploited (CSE) * and increasingly the 

abuse caused by young people sharing sexual imagery across social media, 

sometimes known as ‘sexting’. The practice of ‘upskirting’ is a criminal offence. 

Sexual abuse includes touching, saying sexual things, making children watch or 

enticing them to take part in sexual activities, and encouraging children to behave in 

sexual inappropriate ways.  

Grooming is defined as developing the trust of an individual and /or their family for the 

purpose of sexual abuse, sexual exploitation or trafficking.  Whilst legally children aged 

sixteen have reached the age of consent for sexual activity, it is unacceptable for any 

member of staff to abuse their relationship of trust for sexual gratification.  

*where an individual or group takes advantage of an imbalance of power to coerce, 

manipulate or deceive a child or young person under the age of 18 into sexual activity 

(a) in exchange for something the victim needs or wants, and/or (b) for the financial 

advantage or increased status of the perpetrator or facilitator. The victim may have 

been sexually exploited even if the sexual activity appears consensual. Child sexual 

exploitation does not always involve physical contact; it can also occur through the 

use of technology. 
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Recognition of sexual abuse can be difficult unless a child discloses. Warning 

indicators are likely to be emotional and behavioural, you should always seek further 

advice from the Safeguarding Manager.  

Neglect:  

A child’s basic physical needs e.g. for food, medicine, somewhere to live, warmth and 

appropriate clothing, are not met or they are regularly left alone. If the child is also not 

protected from harm or left with adults intoxicated and violent, is abandoned or 

excluded from their home. It may involve failing to ensure that a child/young person at 

risk are safe and adequately supervised.   

Warning indicators can include: unkempt appearance, stealing food/ money, 

infrequent school attendance or weight loss.     

Emotional Abuse:  

Emotional abuse includes making a child feel or believe that they are worthless or 

unloved and also includes, constant/persistent criticism, blaming, humiliation, name 

calling, denigrating or putting unrealistic expectations on a child. Making a child feel 

frightened or in danger, being aggressive or controlling towards a child or their family 

and threatening or intimidating a child.  

Warning Indicators are often associated with other forms of abuse and can also 

include, abnormal attachment between child and parent, not wanting to go home or go 

to training/school, scapegoating within the family, low self-esteem and confidence, 

being withdrawn or seen as a loner and having difficulties relating to others.  

Discriminatory Abuse:  

When a person feels harassed or picked on/ targeted because of who they are. This 

includes comments or jokes which are, racist, sexist, homophobic, ageist or based on 

the person’s disability.  

Serious Violent Crime: 

Identifying young people who are vulnerable to becoming involved in serious violent 

crime, including County Lines. County lines is a term used to describe organised 

criminal networks involved in exporting illegal drugs.  

Extremism: 

Extremism goes beyond terrorism and includes people who target the vulnerable, 

including children and young people by seeking to sow division between communities 

on the basis of race, faith or denomination; justify discrimination towards women and 
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girls; persuade others that minorities are inferior; or argue against the primacy of 

democracy and the rule of law in our society.  Extremism is defined in the Counter 

Terrorism and Security Act 2015, as the vocal or active opposition to our fundamental 

values, including the rule of law, individual liberty and the mutual respect and tolerance 

of different faiths and beliefs. We also regard calls for the death of members of our 

armed forces as extremis.  

The Government’s PREVENT duty came into force on the 1st July 2015 and involves 

protecting children from the risk of radicalisation. Key Club staff will be trained, 

informed and able to recognise vulnerability and mitigate the risks. Currently there a 

number of factors that can make young people vulnerable to radicalisation and if there 

are any such concerns about a child or young person the Safeguarding Manager 

Caroline Adamson must be notified immediately. 

Hull City Tigers will not tolerate activity of any sort which creates an environment for 

the radicalisation of individuals regardless of which extremist ideology it is based upon. 

Modern Slavery and Human Trafficking: 

Encompasses slavery, human trafficking, and forced labour and domestic servitude.  

Concerns about this need to be referred to the Police or to the Safeguarding Manager 

who will immediately refer it to the National Referral Mechanism. 

Bullying:  

Persistent or repeated hostile and intimidating behaviour towards a child or young 

person to make them feel uncomfortable or unsafe, for example name calling, 

exclusion or isolation, spreading rumours, embarrassing someone in public or in front 

of their peers, threatening to cause harm or damaging their possessions. Including 

cyber bullying (via mobile phones or social networking sites). 

N. B. Hull City Tigers has a detailed policy on bullying which is available on the intranet 

for staff or by contacting the Safeguarding Team. Children and young people are 

activity encouraged to talk to staff and/or the Safeguarding Manager if there are any 

concerns or issues around bullying.    

Peer on peer abuse:  

Children and young people can be taken advantaged of and harmed by adults and by 

other children. Peer on peer abuse is any form of physical, sexual, emotional and 

financial abuse, and coercive control, exercised by another child/ young person.  

Hull City Tigers does takes any form of bullying or peer on peer abuse seriously 

including sexting and will take appropriate action.  
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Hazing:  

Hazing is the practice of rituals and other activities involving harassment, abuse or 

humiliation used as a way of initiating a person into a group e.g. gangs, sports teams, 

schools, military units etc. 

In addition, Safeguarding includes the prevention of children and young people 

becoming at risk of: Involvement with gangs, and Forced Marriage, Honour based 

violence and Female Genital Mutilation (FGM). 

Any form of abuse is not acceptable, being a victim of abuse is never their fault 

and should not be kept to them self. At Hull City we will help!  

Remember that it is not the responsibility of staff and volunteers to decide if 

abuse has taken place but it is their responsibility to act on any concerns and 

report this to the Safeguarding Manager.  All staff have a responsibility to ensure 

the safety and welfare of all children, including that appropriate steps are taken 

to ensure that suspicion and allegations of abuse and poor practice are taken 

seriously and are reported immediately and appropriately to the Safeguarding 

Manager.   

Hull City Tigers will assure all staff and volunteers will be fully supported and 

protected when reporting any concerns about a colleague or others who is or 

may be abusing a child or adult at risk.  

How to help:  

What Staff/volunteers should do if a child or young person wishes to tell them they 

have been abused by someone, including any allegation made by them against an 

adult who works with children.  

• Listen carefully to what they have to say but do not question or investigate. 

• Do not promise you can keep what they say confidential, tell them it will need 

to be shared. 

• Reassure them that they are not to blame and this is not their fault.  

• Explain to them what you are going to do and that they will be told what is 

happening. 

• Make careful notes at the time recording exactly what was said by the 

child/young person, in their own words. Record dates, events and times when 

you were told and then sign and keep a copy. Use the Club’s safeguarding 

referral form on MyConcern. 

• Report the incident immediately to the Safeguarding Manager or 

Safeguarding Officer who will deal with it and liaise with the appropriate 

authorities including the EFL and FA.  
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• If a child is at risk of immediate danger then contact the Police. 

N.B Safeguarding Officers, staff and volunteers who work directly with 

children and young people receive detailed guidance and training on 

recognising concerns and acting upon them. 

In addition to this we take poor practice very seriously and where there have been 

3 incidents of poor practice by the same individual, this will be referred to the FA 

Safeguarding Team. 

Poor Practice is defined as follows: 

Poor practice which is allowed to continue can cause harm and can become abuse. 

Poor practice is unacceptable and can include the following, and will be treated 

seriously with appropriate action. Examples of poor practice includes:   

• When insufficient care is taken to avoid injuries (e.g. by excessive training or 

inappropriate training for the age, maturity, experience and ability of players). 

• Allowing abusive or concerning practices to go unreported (e.g. a coach who 

ridicules and criticises players who make a mistake during a match). 

• Allowing hazing practices to go unreported. 

• Placing children or young people in potentially compromising and 

uncomfortable situations with adults (e.g. inappropriate use by a coach of 

social media with a young player). 

• Ignoring health and safety guidelines (e.g. allowing young players to set up 

goal posts unsupervised by adults). 

• Failing to abide by the club’s codes of conduct. 

• Giving continued and unnecessary preferential treatment to individuals. 

Position of Trust:  

Positon of trust is a legal term that refers to certain roles and settings where an adult 

has regular and direct contact with children. It is illegal for those in a position of trust 

to engage in sexual activity with a child in their care, even if that child is above the 

age of consent (16 or 17) (sexual Offences Act 2004). 

Indictors of situations that may cause concern that a member of staff or volunteer 

may be abusing their position to abuse children:  

• Giving a child or young person extra special attention or preferential treatment, or 

acting as their confidante 

• Frequently spending time on their own with a child or young person, particularly if 

this is in private or isolated areas 
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• Spending time outside their working or volunteering hours alone with a child or 

young person 

• Transporting a child or young person to or from meetings or activities on their own 

• Making friends with a child or young person's parents or carers and/or visiting them 

at home 

• Giving gifts, money, toys, cards or letters to a child or young person 

• Using texts, telephone calls, emails or social networking sites to communicate with 

a child or young person 

• Being overly affectionate with a child or young person 

• Flirting with or making suggestive remarks or sexual comments around a child or 

young person. 

You may also hear other children and young people making jokes or references about 

a member of staff and a specific child. (NSPCC)  

If someone is behaving in any of the ways listed above, this may not mean they are 

grooming or abusing a child. However, we all should understand what appropriate 

behaviour looks like. Abuse of position of trust is unacceptable and will be treated 

seriously with appropriate action. 

Private Fostering:  

A private fostering arrangement is one that is made privately (without the involvement 

of a Local Authority) for the care of a child under the age of 16 years (under 18, if 

disabled) by someone other than a parent or close relative, in their own home, with 

the intention that it should last for 28 days or more. (*Close family relative is defined 

as a ‘grandparent, brother, sister, uncle or aunt’ and includes half-siblings and step-

parents; it does not include great-aunts or uncles, great grandparents or cousins.) 

The Club does not accommodate Under 16’s, however staff should be alert to 

situations where children/young people they come into contact with are subject to 

Private Fostering Regulations and report this to the Safeguarding Manager.  

Each party involved in the private fostering arrangement has a legal duty to inform the 

relevant Local Authority at least six weeks before the arrangement is due to start, not 

to do so is a criminal offence. Once the notification has been made to the Authority, 

Children’s Services have a duty to visit and speak to the child, the parent and the 

foster carer; and everyone in the foster carer’s household. Children’s Services will then 
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undertake a range of suitability checks including DBS checks on everyone in the 

household over the age of 16. 

Disabled Children 

Research tells us that disabled children are more vulnerable to abuse than non-

disabled children for the following reasons. Staff and volunteers must be aware that 

the belief that disabled children are not abused or that minimise the impact of abuse, 

may lead to the denial of, or failure to report abuse and neglect. Disabled children at 

risk or who have experienced abuse should be treated with the same degree of 

concern as accorded to non-disabled children. Concerns regarding disabled children 

MUST be reported to the Safeguarding Manager Caroline Adamson. 

N.B if a Local Authority considers that a parent/carer of a disabled child has support 

needs they must carry out an assessment. For further guidance see the SEN Code of 

Practice 2015.  

 

Safeguarding Adults at risk 

Hull City Tigers is committed to ensuring the safety and welfare of adults at risk and 

to maximise their participation and enjoyment of football in a safe and caring 

environment. 

Definitions of an Adults at risk: (Care Act 2014) 

Someone who is aged 18 or over and who is, or may be, in need of community care 

services by reason of mental or other disability, age or illness and who is, or may be, 

unable to protect himself/herself from significant harm or exploitation. 

Hull City Tigers also applies this policy to those not receiving community care services 

but are considered to be vulnerable to abuse. 

Definitions of Abuse: 

• Abuse is a violation of an individual’s human and civil rights by any other person 

or persons.  For adults at risk this will focus upon others who have influence over 

them. 

• These violations may be intentional or unintentional. 

• These violations may be a single act or a repetition of acts over a period of time. 

Definition of significant harm: 
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Ill treatment, including sexual abuse and forms of ill treatment that are not physical, 

the  impairment of, or an avoidable deterioration in, physical or mental health and the 

impairment of physical, emotional, social or behavioural development. 

Categories of Abuse: 

For the purpose of this Policy, abuse is classified into the following 

categories: 

Physical – can include hitting, slapping, pushing, kicking, and misuse of medication, 

restraint or inappropriate sanctions. 

Sexual – can include rape, sexual assault, sexual acts to which the person has not 

consented, could not consent to or was pressured into consenting to. 

Psychological or Emotional – includes threats of harm or abandonment, deprivation 

or contact, humiliation, blaming, controlling, intimidation, coercion, harassment, verbal 

abuse, isolation or withdrawal from services or supportive networks. 

Financial/Material – can include theft, fraud, exploitation, pressure in connection with 

wills, property or inheritance or financial transactions, or the misuse or 

misappropriation of property, possessions or benefits. 

Neglect/Acts of Omission – includes ignoring medical or physical care needs, failure 

to provide access to appropriate health, social or educational services, the withholding 

of the necessities of life such as medication, adequate nutrition or heating. 

Discrimination – includes racism, sexism, abuse based on a person’s disability and 

other forms of harassment, slurs or similar treatment. 

Bullying – name calling, belittling, hitting, kicking, and verbal abuse e.g. racist 

remarks, isolating and taunting. 

What we ask staff and volunteers to do 

• Ensure the adult participant know how to get help, how to report abuse, who 

to report it to and what the likely outcome/response will be. 

• Create the opportunity for the adult participant to disclose abuse. 

• Designate a named person for each group/activity and make sure they are 

introduced to the participants. 

• Give reassurance when abuse has been reported that it was the right thing to 

do.  

• Respect the adult participant’s wishes on how the concern is reported but do 

not guarantee you are able to keep the information to yourself. 
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NB: It is important to be aware the person being abused may not be aware it is 

abuse. Also they may decide to disclose the abuse a long time after it has 

happened. It is always important to show you are taking seriously what they 

are saying. 

How to handle a Disclosure 

• Stay calm and do not appear to be shocked 

• Listen carefully and try to remember as much details as you can 

• Offer reassurance that they have done the right thing by telling you 

• Preserve any evidence where possible 

• Be aware that in certain circumstances medical evidence may be needed 

• Inform the Manager of Safeguarding or a Safeguarding Officer at the Club 

in the first instance  

• Write down as much information as you can as soon as is reasonably 

possible 

• If the person is injured or in danger take immediate action e.g. dial 999 for the 

police or ambulance  

• Only involve those who need to know 

• Place the concern on MyConcern – electric recording  

• If it is a non-emergency situation discuss the person’s wishes and establish 

who they would like you to contact. Do not rush them into making a decision 

Reporting Concerns 

Reporting such matters to agencies outside Hull City Tigers will take into account the 

balance which needs to be maintained for the confidentiality of the vulnerable 

person’s affairs, the vulnerable person’s capacity to consent to the matter being 

taken further and the duty of care to report suspected abuse. The Manager of 

Safeguarding‘s role encompasses the role of Adults at risk Safeguarding 

Officer. 

The Manager of Safeguarding will assess the allegations/suspicions, and in some 

cases seek advice from the Hull & East Riding Safeguarding Adults Partnership 

before deciding on the appropriate action to be taken.  

If the incident is not considered to fit the criteria of abuse the adults at risk Service 

Officer can deal with the situation directly. 

In all cases, the Manager of Safeguarding is responsible for maintaining complete 

records of the allegations made, including dates, times and persons involved and 

actions taken.  
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This action may be of two types: 

Corrective action – action to be taken against alleged or confirmed perpetrators (as 

set out in the disciplinary procedure) involved in incidents of abuse, and the discreet 

and sensitive handling of the abused person. 

Preventive action – identifying strategies to be implemented, with the objective of 

halting further abuse and/or, limiting the opportunities for potentially abusive 

practices 

 N.B. A detailed policy and procedure is available to staff working directly with 

Children, young people and Adults at risk on the intranet or from the 

Safeguarding Team. 

 Acting on concerns 

No member of staff should assume that someone else will pass on information which 

they think may be critical to keeping a child safe. If a member of staff has concerns 

about a child’s welfare and believes they are suffering or likely to suffer harm, then 

they should immediately share the information with the Safeguarding Manager who 

will liaise with Local Authority Children’s Social Care. (Working Together 2018). This 

also needs to be recorded on MyConcern.  

Seeking Medical Attention 

 If a child has a physical injury and there are concerns about abuse, and emergency 

medical attention is require, then this should be sought immediately by phoning for an 

ambulance. You should then follow the procedures by immediately sharing this 

information with the Safeguarding Manager referring a child protection concern to 

Local Authority Children’s Social Care. 
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Hull City Tigers Safeguarding Accountability: 

 

Allegations against staff members / volunteers  

If any member of staff or volunteer has concerns about the behaviour or conduct of another 

individual working within the group or organisation including: 

• Behaving in a way that has harmed, or may have harmed a child; 

• Possibly committed a criminal offence against, or related to a child  

• Behaved towards a child or children in a way that indicates she/he is unsuitable to 

work with children. 

•  Engaged in a relationship with a child/young person under 18 whilst in a position of 

Trust with them i.e. have used the fact that they are in a position of power/trust to 

engage in an inappropriate relationship 

 

HULL CITY  TIGERS SAFEGUARDING ACCOUNTABILITY

HULL CITY TIGERS BOARD - SAFEGUARDING LEAD

VICE CHAIR  EHAB ALLAM

LEAD DISCLOSURE OFFICER

DAVID BEEBY

Safeguarding Manager

CAROLINE ADAMSON

Academy Safeguarding 
Officer

Caroline Adamson

Tigers Trust 
Safeguarding 

Officer

Kayleigh Jackson

Stadium Management 
Company

Safeguarding Officer

Chris Ayre
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The nature of the allegation or concern should be reported to the Safeguarding Manager 

immediately. If the concern is about the Manager of Safeguarding, it should be reported to 

the Club Secretary. 

The member of staff who has a concern or to whom an allegation or concern is reported should 

not question the child or investigate the matter further. 

The Safeguarding Manager /Club Secretary for Hull City Tigers will report the matter to the 

relevant local authority’s Designated Officer/Team and liaise with the FA, EFL, LADO and 

Children Social Care as appropriate. 

Referring concerns about a child:  

The Safeguarding Manager will act on behalf of Hull City Tigers in referring concerns or 

allegations of harm to the relevant Local Authority Children’s Services Team, the Police 

Public Protection Unit; the FA/ EFL and as appropriate. 

SAFEGUARDING CONCERN ARISES IN RESPECT OF CHILD/VULNERABLE ADULT

Refer concern to your departmental Safeguarding Officer

Allegation against An adult who

works with children (including

volunteers)

Safeguarding Officer discusses with Safeguarding Manager if

available, who makes an initial assessment

Allegation  of Significant

Harm against a child or

vulnerable  adult

Refer to the Local

Authority and/or Police

or the Emergency Duty

Team if out of hours.

Inform the Premier

League in accordance

with the guidance

High Risk
Poor Practice - low to

Medium Risk

Refer to the Local

Authority

Designated Officer

(LADO) and inform

the Premier League

Child/Vulnerable Adult in

Need

Safeguarding Manager

and relevant

Safeguarding Officer

will make further

assessment and decide

on a case by case basis

on any further action,

liaising as appropriate

with the Premier

League and/or LADO

Safeguarding Officer

discusses with

Safeguarding Manager how

best the club can support

the child/vulnerable adult,

including referral to other

services if appropriate and

if they consent

 

 

If the Safeguarding Manager is not available, then the named Safeguarding Officer for that 

area of activity should take responsibility. If the Safeguarding Manager /Officer is in any 

doubt about making a referral, advice can be sought from the Local Authority Children’s 
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Social Care Team. The name of the child and family should be kept confidential at this stage 

and will be requested if the enquiry proceeds to a referral.   

It is not the role of the Safeguarding Manager/Officer to undertake an investigation into the 

concerns or allegation of harm.  It is the role of the Safeguarding Manager/Officer to collate 

and clarify details of the concern or allegation and to provide this information to the Local 

Authority whose duty it is to make enquiries in accordance with Section 47 of the 

Children Act 1989. 

 

Academy Safeguarding Structure: 

 

Hull City Safeguarding Manager:  07525873309  (Caroline Adamson)      

Emergency Contacts:    

Humberside Police          999 non-emergency matters 101 

Hull EHASH (children’s Social care)       01482 448879 (daytime) 

Hull Emergency Duty Team            01482 788080 (out of hours)  

East Riding EHASH    01428 395500 (day time)  

East Riding Emergency Duty Team 01377241273 (out of hours)  
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Advice can also be obtained from the following: 

EFL Safeguarding Team    01772 325800 safeguarding@efl.com 

FA      088005000 

NSPCC Helpline    080011111 www.nspcc.org.uk 

ChildLine     0800 1111 www.childline.org.uk 

LADO Hull     01482 379090 

LADO East Riding    01482 396559 

This Policy should be read alongside:  

• Working Together to Safeguard Children 2018 

• What to do if you are worried about a child being abused, 2015- advice for 

practitioners 

• Keeping Children Safe in Education 2020 

Legislation and Statutory guidance:  

• Working Together to Safeguard Children 2018 

• Protection of Freedom Act 2012       

• Keeping Children safe in education 2020 

• The Children Act 1989 and 2004                 

• Health and Safety at Work Act 1974 

• Modern Slavery Act 2015        

• Private Fostering Regulations 2005 

• SEN Code of Practice guidance 2015      

• Counter Terrorism and Security Act 2015 

• General Data Protection Regulations 2018     

 

Hull City Tigers’ Policies and Procedures are regularly reviewed and updated and have 

to be approved by the Board of Directors of Hull City, in consultation with the EFL and 

the Local Safeguarding Children Board. Breach of this Policy may result in a 

safeguarding investigation and disciplinary action up to and including dismissal. This 

Policy was revised in September 2020 and will be reviewed again in August 2021. 
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